French developments

Employment

In France, non-farm market payroll employment
slowed down in Q3 2017 (+46 000, after
477,000 in Q2). The employment intensity of
growth linked to measures to lower the cost of
labour would appear to have been lower than in
the previous year, due to the end of the hiring
premium for SMEs. However, the hiring
intentions of business leaders expressed in the
business tendency surveys show that
employment should pick up in Q4, bringing the
number of job creations in H2 2017 to 106,000.
Over the year as a whole, 242,000 jobs are
expected to be created (after +215,000 in
2016). This pace should be maintained in H1
2018 (+100,000).

In the non-market sector, employment should fall
back significantly in H2 2017 (-38,000, after
427,000 jobs in H1) due to the sharp decrease
in the number of subsidised contracts. At the
beginning of 2018, the decline is expected to
continue with 32,000 fewer jobs in H1.

All'in all, 239,000 jobs would appear to have
been created in 2017 (after 253,000 in 2016).
The pace of job creations seems to have been
markedly slower in the second half of the year
(+71,000 in H2 2017, after +168,000 in H1),
primarily due to the decrease in subsidised
contracts. In H1 2018, total employment is
expected to rise, as at end 2017, with the
creation of 72,000 jobs.

Table 1

Market payroll employment is
expected to keep increasing at the end
of 2017 and in H1 2018

In 2017 in France (excluding Mayotte), the rise in
payroll employment in the non-farm market sectors
would appear to have been slightly greater than in
the previous year (+242,000, after +215 000 in
2016, Table 1). It is not expected to weaken in H1
2018 (+100,000 jobs).

Based on business leaders’ responses on
recruitment in the business tendency surveys, the
employment climate continues to improve. After
experiencing a slight decline during the summer,
the index picked up, reaching 109 in November, its
highest level since the summer of 2011. In Q4
2017, non-farm market payroll employment is
therefore expected to accelerate (+60,000): it
should cease to decline in industry for the first time
since 2011 and should continue to rise in
construction (+8,000) as well as in the tertiary
sector excluding temporary work (+45,000, after
+36,000 in Q3). At the beginning of 2018,
payroll employment is expected to continue its
growth in the non-farm market sectors (Graph 1),
thanks to continued buoyant growth in activity. The
general measures aimed at lowering the cost of
labour would appear to have made a neutral
contribution overall to growth. The Tax Credit for
Encouraging Competitiveness and Jobs (CICE)
and the Responsibility and Solidarity Pact (PRS)
should continue to boost growth in employment,
creating approximately 15,000 jobs in H1 2018,
as at the end of 2017. However, the end of the

Change in employment
in thousands, SA

2017 2018 Level
20171201712018 2016|2017, en
Ql [ Q2 Q3 Q@4 | Q1 | Q2 2017
Mainly non-agricultural 59 | 77 | 46 | 60 | 55 | 45 | 135 | 106 | 100 | 215 | 242 | 16,718
market sectors (1)
Industry 4 | 3| -3 o| 1| 3| 6| 3| 4|28 -9 3,136
Construction 9 5 2 8 7 7 015 | 10 | 14 |14 | 25 1,356
Temporary employment -1 29 11 7 28 18 3 99 46 735
Market services excl. 53 | 45 | 36 | 45 | 46 | 41 | 98 | 81 | 87 | 153 [ 180 | 11,491
tempory employment
Agricultural workers 3 2 1 2 2 2 5 2 3 1 7 301
Mainly non-market 17 | 10 | -2 | 36 | -20 | -12 | 27 | -38 | -32 | 44 | -11 | 8,045
service sectors
Self-employed 1 1 1 1 1 1 1 1 1 -6 2 2,811
TOTAL EMPLOYMENT 79 | 89 | 45 | 26 | 37 | 35 | 168 | 71 | 72 | 253 | 239 | 27,875

Forecast

(1) Sectors DE to MN and RU
Source: INSEE
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hiring premium for SMEs on 30 June 2017 should
continue to weigh down on employment in a
similar proportion at the beginning of 2018,
although it could have a smaller impact than
initially expected (Focus).

Temporary employment is set to slow,
but employment in the tertiary sector
excluding temporary work should
remain strong

In 2017, temporary employment would appear to
have slowed down (+46,000, after +99,000 in
2016). As it responds rapidly to fluctuations in
activity, it recovered more quickly than the other
employment components (Graph 2), exceeding
the high levels it had reached before the economic
crisis of 2008-2009. It increased particularly in
transport  equipment  manufacturing  and
transport-warehousing services. After increasing by
28,000 jobs in H1 2017, temporary work is
expected to slow down through to mid-2018

(+18,000in H2 2017, then +3,000in H1 2018).
Employment in the tertiary market sector excluding
temporary work accelerated slightly in 2017
(+180,000 after +153,000 in 2016) and should
maintain a similar pace in H1 2018 (+87,000),
with business leaders still optimistic about the
growth of their workforces (Graph 3) on the
strength of growth in activity that is expected to
remain sustained.

All'in all, employment in the non-market tertiary
sector (including temporary work) is set to increase
by 226,000in2017 (+127,000inH1 2017, then
+99,000 in H2). It should maintain this pace
during the first half of 2018 (+90,000 jobs).

Job losses in industry are expected

to ease
In 2017, net job losses in industry would appear to
have eased (-2,000 jobs lost after =23,000 the
previous year). As the expectations of business
managers in industry regarding their workforces

1 - Employment observed in the non-agricultural market sector,
simulated and residual employment
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Note: The equation residual for employment is the spread between the observed employment and the simulated employment from past
and current variations in employment and activity and from effects of emplor1mem‘ policies (included, over the recent period, the effects

ofthe CICE, the PRS and the employment plan). A positive residual, such as t

atobserved in 2015, indicates that observed employment

showed better growth than past behaviour would lead us to expect. Estimation period: 1984-2009.

Scope: France excluding Mayotte
Source: INSEE

2 - Year-on-year change in payroll employment in the non-farm market sectors

half-year on half-year variations, in thousands
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are at their highest level since 2007, employment
in industry should stabilise in Q4 2017, before
slightly declining againin H1 2018 (—4,000 jobs).

The construction sector returns
to job creation

Payroll employment in construction decreased
almost continuously between 2008 and the end of
2016. However, job losses have progressively
diminished, and at the start of 2017 the sector
returned to growth; for the year, it would appear to
have created jobs anew (+25,000 jobs, after
~14,000 in 2016). In the business tendency
surveys, business leaders’ opinions on the growth
of their workforces is at a very high level in the
building industry and especially in civil
engineering. Employment in construction should
therefore continue to grow in H1 2018 (+14,000).

Non-market employment is expected
to fall back

In 2017, non-market employment would appear to
have declined by 11,000 jobs, primarily due to the
reduction in the number of beneficiaries of contrats
uniques d’insertion (single integration contracts)

and emplois d’avenir (future jobs) in H2 (Table 2).
This decline is likely to continue in the first half of
2018, with 36,000 fewer subsidised contracts and
another drop in non-market employment

(-32,000).

Total employment should increase
by 72,000 in H1 2018

Including  agricultural  employment  and
self-employment, net job creations across all
sectors would appear to have reached 239,000 in
2017 (after +253,000 in 2016). The slowdown
appears to be fairly significant in H2 (+71,000,
after +168,000 in H1 2017). This dip seems to
have originated from market payroll employment
on the one hand, with the end of the hiring
premium for SMEs in mid-2017, and non-market
payroll employment on the other hand, with the
drop in the number of beneficiaries of subsidised
contracts. Total employment should continue to
grow at a similar pace in H1 2018, with 72,000
net job creations, driven by activity that should
continue to be positive, albeit still held back by the
reduction in subsidised contracts. B

3 - Balance of opinion of business leaders on expected workforce

balance in %
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Table 2
Change in subsidised employment and civic service in the non-market sector
in thousands
2017 2018
@ [ a2 | @3 | as | @ |z AU H2 R0 2016 2017
“Future Jobs” -4 -4 -13 -10 -8 -8 -23 -18 -21 =31
CUICAE incl. ACI* 5.0 6..0.740 |8 L. =14 = . LA 0 N A LA
Civic service contracts 3 6 5 1 0 10 4 1 5 14
Total 4 9 | -49 -24 | 12 13 | -107 | -36 3 | 94
Forecast

* Since July 2014, recruitment by integration workshops and sites (ACI) no longer takes the form of a CUI-CAE (Contrat unique
d’insertion — Contrat d’accompagnement dans I"emploi — Single integration contract — Employment support contract) but

instead a CDDI (Contrat & durée déterminée d’insertion - Fixed-term integration contract). Nevertheless, in order to ensure

that the scope of this analysis remains constant when tracking subsidised jobs, the CUI-CAE forecasts given here include ACls.

Scope: Metropolitan France
Sources: DARES, INSEE calculations

76

Conjoncture in France




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


